Supervision Requirements for Speech-Language 
Paraprofessionals (SLPP)

What is an SLPP?  In response to the chronic shortage of SLPs in IL schools, the Illinois State Board of Education (ISBE) set up a program whereby people with a bachelor’s degree in speech pathology could “fill in” for master’s level SLPs in the IL schools under certain conditions. This is not authorized anywhere in statute, but it is legal because ISBE has the sole authority to decide who can work in the schools.  ISBE wrote “Guidelines for use of Speech-Language Paraprofessionals” which says, “With approval from ISBE, entities may employ a paraprofessional with a bachelor’s degree in communication disorders (or its equivalent) and Illinois teaching certification (minimally a Type 39 Substitute Certificate) to assist a certified speech-language pathologist (SLP). The paraprofessional must be referred to as a 'speech-language paraprofessional' in person and in writing.”  They are not eligible for licensure, but are exempt from our licensure requirement if they hold the letter of approval from ISBE.

Who can supervise one? In order to supervise an SLPP, you must hold a current, valid license from IDFPR as well as an active certificate endorsed for speech pathology from ISBE.  The SLPP must hold a level of approval from ISBE for that position for that year.  Make sure you see a copy of that letter, because if you supervise someone who doesn’t have that letter, your license is in jeopardy.

Can every district hire them?  Only districts that can prove that they have exhausted their efforts to hire an SLP can hire an SLPP.  “Such a program may be implemented when an entity has exhausted all search efforts for a certified SLP and has been unable to employ such an individual. Any entity that employs a paraprofessional under this program must continue to post the vacancy and actively search for a certified SLP. This program is not to be confused with speech-language pathology assistants (SLPAs) licensed by the Illinois Department of Professional Regulation (IDPR).” If an SLP agrees to take the job, the SLPP must go.

Can we hire an SLPP through a contract agency? No.  Contractual employees are not eligible for the letter of approval from ISBE.  Only someone who holds the ISBE letter of approval is actually an SLPP and, therefore, is exempt from the licensure requirement in our Practice Act.  If your district hires someone with a bachelor’s degree through an agency, you cannot legally supervise them without violating our Practice Act.  That puts your license in jeopardy.  If you are asked to supervise an SLPP, ask to see the letter of approval from ISBE for that job for that year.  If there is not an approval letter from ISBE, call Felicia Malloy at ISBE’s certification department, 800-845-8749 to report this violation.  Do not risk your license.
Can we bill Medicaid for the SLPPs services?  Yes, if you follow the guidelines.  “Medicaid provider requirements for receiving reimbursement of speech and language activities state that with approval from ISBE, the paraprofessional may provide services under the supervision of a certified SLP. These services include screening and direct therapy only.” 

How many SLPPs can I supervise?  A full-time SLP can supervise no more than two SLPPs.  

How much supervision is required? “A minimum total of 10% supervision is required each week (i.e., a minimum of four (4) hours in a full-time week) and must be documented. Direct, on-site supervision is required no less than 5% of the time per week (i.e., a minimum of two (2) hours in a full-time week) and includes direct observation of the paraprofessional’s contact with students. Indirect supervision is required no less than 5% of the time per week and may include demonstration, record review, evaluation of taped sessions, and supervisory conferences. Additional supervision may be necessary depending on the experience of the paraprofessional and the needs of the students.” 

Can the SLPP serve students when I’m out sick?  No.  You don’t have to be in the same room with her at all times, and don’t even have to be in the same building, but you have to be available.  The cell phone in the hot tub or Aruba doesn’t cut it.  “At no time may a paraprofessional provide direct services when a supervisor cannot be reached by personal contact, phone, pager or some other immediate means.”

What documentation should I keep?  “At a minimum, supervision documentation must provide information regarding the quality of the paraprofessional’s performance of assigned duties and verification that activities are limited to those specified in the scope of responsibilities delineated in this document. Information obtained during direct supervision may include data relative to (1) agreement (reliability) between the paraprofessional and the supervisor on recording of target behavior, (2) accuracy in implementation of screening and treatment procedures, (3) accuracy in recording data, and (4) ability to interact effectively with the student(s).” 

What can I allow the SLPP to do/not do?

“SCOPE OF RESPONSIBILITIES"  of SLPPs
• Conducting speech-language screenings (without interpretation) following specified screening protocols developed by the supervisor. 

• Providing speech-language services to students, who, by the specific nature of the therapeutic services required, are not in need of full-time monitoring of performance by a certified SLP. Note: An instructional special education classroom for students with severe communication disorders is not an appropriate work assignment for speech-language paraprofessionals. 

• Implementing documented treatment plans or protocols developed by the supervisor. 

• Documenting student performance and progress toward meeting established goals and objectives or benchmarks and reporting the information to the supervisor. 

• Assisting with documentation, material preparation and other duties as directed by the supervisor. 

• Scheduling activities, preparing charts/records/graphs, and performing checks and maintenance of equipment. 

• Acting as an interpreter for non-English speaking students and their family members when competent to do so. 

ACTIVITIES OUTSIDE THE SCOPE OF RESPONSIBILITY of SLPPs
"The paraprofessional may not: 
• Administer or interpret tests or conduct evaluations. 

• Participate in consultations, meetings or conferences without the presence of the supervisor or another designated, certified SLP. 

• Develop, write, or modify IEPs or treatment plans in any way. 

• Work with students without following the IEP or treatment plans prepared by the supervisor or without the required amount of supervision. 

• Sign any document without the co-signature of the supervisor. 

• Disclose clinical or confidential information to anyone not designated by the supervisor. 

• Make referrals to other professionals or other agencies. 

• Represent himself or herself as a speech-language pathologist. 

NOTE: The specific role of the paraprofessional is determined by the supervisor. The supervisor is 100% responsible for the paraprofessional’s activities. When paraprofessionals are responsible for carrying out treatment plans for individual students, parents must be notified in writing of this fact.” 

Can an SLPP carry his/her own caseload? Yes.  S/he can carry a caseload separate from yours.  But the SLPP can only serve students who you say s/he can serve.  S/he can’t be assigned a building of her/his own, unless all the kids in that building were mild enough that you would decide that the SLPP could see them.  If you have a child with autism, feeding problems, or whose speech/language difficulties are complicated, you are unlikely to certify that the child can be seen by the SLPP.  The implementer on the child’s IEP must say “SLP Paraprofessional”, not “Speech-Language Pathologist.”  Parents must be notified in writing that therapy will be provided by a paraprofessional instead of a professional.  This person is NOT highly qualified.
How does supervising an SLPP impact my caseload? For each SLPP you supervise, your caseload maximum is reduced by 15%.

Is the SLPP required to attend continuing professional development? Yes. “Continuing education is required for individuals who were approved as speech-language paraprofessionals during the prior school year. For each full or partial year of employment, the paraprofessional must document the successful completion of at least one of the following: 

1. A 3-semester-hour course in an area related to the field of communication disorders. 

2. A 3-semester-hour course that is required for the completion of a master’s degree in communication disorders or its equivalent. 

3. A minimum of 10 clock hours of in-service training in an area related to communication disorders. 

4. A minimum of two state or national conferences in communication disorders.” 

All quotes above are from ISBE’s Guidelines for the use of Speech-Language Paraprofessionals, available here:

http://www.isbe.net/certification/pdf/slp_guidelines.pdf 

